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Beim Beitrag

Martin Behrens, Markus Helfen: Innerverbandliche Heterogenitit und die Vertretungs-
wirksamkeit deutscher Arbeitgeberverbinde. In: Industrielle Bezichungen, 16(1): 5-24

wurde das falsche englische Abstract eingelesen. Der Verlag bittet die Autoren und die
LeserInnen um Entschuldigung.

Richtig muss es hei3en:

Interest Heterogeneity and the Effectiveness of German Employer
Associations

Abstract — This paper analyses the impact of interest heterogeneity on the effectiveness of
interest representation by employer associations. Based on data provided by the survey “Busi-
ness Interest Associations in Germany 2005/06” the contribution focuses on how different
aspects of heterogeneity affect associations’ membership density, their success in political
lobbying and in collective bargaining. Employing multivariate regression analysis, the results
suggest that the impact of interest heterogeneity on the effectiveness of employers’ associa-
tions depends on how associations’ interest heterogeneity is defined. While at the level of in-
terest domains heterogeneity negatively affects membership density, the effect is reversed in
the case of heterogeneity defined in terms of associations’ membership structure.





